Tri-Valley Board of Education Agenda

SPECIAL MEETING
March 23, 2011

Tri-Valley District Office

4:00 P.M.
Board Members:
Eddie Brock

Cindy Cameron

Terry Hutchison

Eva Sieber

Scott Welker

Note:
This is a meeting of the Board of Education for the purpose of conducting the School District’s business and is not to be considered a public community meeting.  There is a time for public participation during the meeting as indicated on the agenda. All cell phones should be turned off during board meetings.

President:
Open meeting – Pledge of Allegiance

Roll Call:

 Brock_____Cameron_____Hutchison_____Sieber_____Welker_____

Motion to approve the following resolution: 


WHEREAS, Susan Moore currently is employed by the Tri-Valley Local School District Board of Education as a teacher; and


WHEREAS, the Board believes a teacher must maintain a position of trust as a positive role model for students, and thereby be responsible for demonstrating honesty, trustworthiness and respect for rules and lawful authority, and credibly asserting authority to enforce provisions of District’s student handbooks and other Board policies; and


WHEREAS, the Board believes a teacher properly can be held to a standard of behavior consistent with the teacher’s responsibilities as a positive role model for students; and


WHEREAS, the Board believes Ms. Moore’s misconduct, as alleged below, is wholly contrary to her responsibilities, duties and obligations as a teacher; and


WHEREAS, the Superintendent has recommended that the Board initiate termination proceedings against Ms. Moore for her misconduct, as alleged below, and has further recommended that she be suspended without pay or benefits pending the resolution of such proceedings; and


WHEREAS, the Board agrees with the Superintendent’s recommendations; and


WHEREAS, Ms. Moore has been informed of the charges against her, as alleged below, and has been afforded an opportunity to respond to such charges;


NOW, THEREFORE, BE IT RESOLVED, pursuant to Section 3319.16 of the Ohio Revised Code, that the Tri-Valley Local School District Board of Education intends to consider the termination of Susan Moore’s contracts of employment for good and just cause.  The grounds for such consideration, each of which is asserted by paragraph below and each of which is asserted independent of, and/or in combination with, some or all of the other grounds enumerated, are:

1. Ms. Moore was scheduled to teach and was paid for teaching classes at Zane State College on January 19, 2010, April 12, 2010, and November 30, 2010.  However, she cancelled classes on each of these dates without properly notifying Zane State officials and repeatedly accepted pay for classes she did not teach.  Therefore, as demonstrated by public records available to any person, including her employment contracts, payroll records, and other records, Ms. Moore improperly received public monies for classes she did not teach.  

2. Ms. Moore was scheduled to teach and was paid for teaching a class at Zane State College on January 18, 2011.  However, she cancelled class on this date without properly notifying Zane State officials, accepted pay for a class she did not teach, and acknowledged her misconduct only after it was discovered. Therefore, as demonstrated by public records available to any person, including her employment contract, payroll records, and other records, Ms. Moore improperly received public monies for a class she did not teach.  

3. Ms. Moore took paid sick leave in the District on March 2, 3 and 4, 2009, but she was scheduled to teach and was paid for teaching classes at Zane State College on March 2 and 4.  Therefore, as demonstrated by public records available to any person, including District employment records and her Zane State employment contract, payroll records and other records, Ms. Moore falsified/ misused sick leave in the District and/or improperly received public monies for classes she did not teach.

4. Ms. Moore’s multiple acts of misconduct set forth in paragraphs 1, 2 and 3 herein are documented in Zane State records, including her employment contracts, payroll records, and other records and/or District employment records, which are public records accessible to any person.  Therefore, Ms. Moore engaged in multiple acts of public dishonesty.  


BE IT FURTHER RESOLVED that, in the Board’s judgment, the character of the aforesaid charges warrants Ms. Moore’s suspension without pay or benefits pending final action to terminate her contracts, and Ms. Moore hereby is suspended, without pay or benefits, effective March 24, 2011;


BE IT FURTHER RESOLVED that the Board intends to proceed with formal action to terminate Ms. Moore’s contracts of employment, unless within ten days after receipt of the notice from the Treasurer of the District of this resolution, Ms. Moore files with the Treasurer a written demand for a hearing before the Board or before a referee, in which case the procedures appearing in Sections 3319.16 and 3319.161 of the Ohio Revised Code will be observed;


BE IT FURTHER RESOLVED that the Treasurer is authorized and directed promptly to furnish Ms. Moore a written notice, signed by the Treasurer, of the Board’s intention to consider the termination of her contracts of employment with a full specification of the grounds for such consideration.
Motion____Second____Brock____Cameron____Hutchison____Sieber____Welker____

Adjournment @ ____________P.M.
